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POSITION DESCRIPTION – Academic Staff 
 
 
 
 
 
 

Position Title Senior Lecturer - Pharmacy 

Academic Level C 

School / Unit School of Biomedical Sciences & Pharmacy 

College / Division College of Health, Medicine & Wellbeing 

Reports to Head, School of Biomedical Sciences and Pharmacy 

Direct Reports NA 

Contract Type Continuing Full time 

 
ROLE DESCRIPTION 

 

 
OVERVIEW OF UNIT/SCHOOL AND POSITION CONTEXT 

 
The Senior Lecturer in Pharmacy will contribute towards the three domains of academic work within the 
School of Biomedical Science and Pharmacy (SBSP): Research and Innovation, Teaching and 
Learning, and Service and Engagement, in line with the University of Newcastle Looking Ahead 
Strategic Plan 2020–2025. 
 

The successful candidate will have research expertise in Pharmacy, aligned to one of the School’s 
Research Themes which include Immunology, Cancer, Nutrition, Exercise and Cardiovascular Disease, 
Neuroscience, Pharmacy and Pharmaceutical Science and Reproductive Science. 
 

They will have responsibility  for high quality teaching and assessment of undergraduate students, 
while contributing to research and administrative duties appropriate to the appointment level. 
 

The undergraduate teaching activities will be based at the University of Newcastle Callaghan 
campus. There are also numerous opportunities for collaboration with Research Centres and Research 
Programs run through the University, the Hunter Medical Research Institute (HMRI) and the Central 
Coast Clinical School and Research Institute (CCCSRI). 
 

 
The University of Newcastle stands as a global leader distinguished by a commitment to equity and 
excellence. Our vision is to be a world-leading University for our regions and creating a better future 
for our regions and the globe. Underpinned by this vision and our values of excellence, equity, 
engagement and sustainability, the University of Newcastle’s Looking Ahead Strategic Plan 2020-
2025 outlines the University’s commitment to delivering an exceptional student experience and 
serving our communities.  
 

The School is one of the University's most research-intensive schools. Our researchers apply cutting 
edge technology and relevant disease models to address important questions and accelerate 
knowledge transfer.  

 

The School has a very large and diverse teaching operation, providing teaching in anatomy, 
biochemistry, physiology, pharmacology, microbiology, immunology and pharmacy in the College of 
Health, Medicine and Wellbeing. The School offers Bachelor of Biomedical Science, Bachelor of 
Pharmacy and Bachelor of Biomedical Science honours degrees, in addition to delivering expert 
teaching in the Biomedical Sciences into 17 additional programs offered by the university. 

https://www.newcastle.edu.au/strategic-plan
https://www.newcastle.edu.au/strategic-plan
https://www.newcastle.edu.au/strategic-plan
https://www.newcastle.edu.au/strategic-plan
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ORGANISATION CHART 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
ROLE RESPONSIBILITIES AND TYPICAL ACTIVITIES 
Areas of accountability listed in approximate order of importance and time commitment 

 

Area of 
accountability 

Core Responsibilities & Typical Activities Measures of 
Performance 

Teaching and 
Learning 
Performance 

Deliver educational leadership in Teaching and 
Learning at the Course, Program, Discipline and 
School levels by:  

• Developing research-led teaching 
• Actively participating in the teaching programs of      
  the School 
• Initiating and developing program materials in     
  collaboration with other academics in the School. 
• Coordinating and reviewing programs and  
   courses 
• Contributing to program leadership through  
   program convening and the mentoring of   
   academics, students and HDR candidates 
• Delivering strategies to ensure student success  
   and retention. 
• Supervising undergraduate, honours and  
   postgraduate students 

Undertaking online teaching and support additional 
teaching.  
Leading groups or mentoring individuals to engage 
in benchmarking exercises for teaching and 
assessment activities for the Program, Discipline or 
School to promote quality and support 
improvements to enhance the student experience. 
 

Meet the core Teaching 
and Learning 
requirements for a Level C 
academic 

Student Feedback on 
teaching 

Head of School 
Biomedical Sciences and Pharmacy 

Deputy Head of School 
Education 

Program Convenor 
B Pharmacy (Hons) 

Level C Academic Pharmacy 

Deputy Head of School 
Research & Operations 

Research Theme Leader (Pharmacy 
& Pharmaceutical Science) 

Pro Vice Chancellor 
College of Health, Medicine and Wellbeing 
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Lead teaching innovation including the integration 
of contemporary trends and educational 
technologies into content and delivery to ensure 
exceptional learning outcomes. 

Research and 
Innovation 

Demonstrate research leadership to deliver the 
School’s research objectives and contribute to the 
University’s strategic research agenda. 
Deliver research outputs that elevate the research 
reputation of the School and College, are 
collaborative and inter-disciplinary in their approach 
and innovative in their application. 

Attract external grant funding and develop links with 
industry to facilitate industry research opportunities,  
research funding and knowledge exchange and 
translation.  
Attract Higher Degree Research (HDR) candidates, 
supervise HDR candidates and co-publish with HDR 
candidates where applicable. 
Demonstrate leadership in research at a national 
level with a growing international profile.  
Undertake a significant role in research projects 
including, where appropriate, leadership of a 
research team. 
 

Meet the core Research 
requirements for a Level C 
academic staff 

Service and 
Engagement 

Make a sustained and effective contribution to the 
School and/or College governance, through a 
range of administrative functions including 
committee roles, course coordination, program 
coordination and proactive involvement in 
University activities/initiatives as appropriate. 
Make a significant contribution to the 
professional/discipline community through 
membership of professional associations / 
committees, and through a developing public 
profile. 
Make a significant contribution to the 
School/College external engagement initiatives at 
the local/regional level. 
 

Meet the core 
requirements for a Level C 
academic. 

Wellbeing, 
Health & 
Safety and 
Equity, 
Diversity & 
Inclusion 

Adhere to workplace policies and procedures in the 
areas of work health, safety, equity, diversity and 
promoting a respectful workplace culture. 

Policies and procedures 
are adhered to. 
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POSITION CHARACTERISTICS 
 

Organisational Knowledge Be aware of the University’s strategic goals, vision and the key 
priorities relevant to this position. 

Professional / Industry Knowledge Keep up to date with developments in the sector that may affect 
own or team’s activities. 

Level of supervision / independence Work largely without supervision and conduct independent 
research 

Problem solving and judgement Strive for excellence by taking the initiative and focusing on making 
a difference in the work area. 

Key relationships (internal & external) 
& immediate team 

Build and maintain the University’s reputation by forging positive 
relationships with University academic and professional staff, 
students and external stakeholders.. 

Challenges External pressures faced by the University.  

Special Characteristics Travel for conferences and research collaboration may be required 
as well as the ability to work outside hours depending on research. 

WWC Check Required No 

Criminal Record Check required No 

NSW Health Immunisation 
Requirements 

No 

EXPECTED BEHAVIOURS 
 
The role is expected to display personal qualities and behaviours consistent with a Middle Leader as 
outlined in the Leadership Framework. 

 
The University of Newcastle Leadership Framework describes six leadership capabilities for both 
academic and professional staff. At the University of Newcastle, leaders; shape the future, engage 
beyond the University, work collaboratively, strive for excellence, drive performance and show 
courage and respect. 

 
At the University of Newcastle, we recognise that while leaders exist at all levels, people face different 
challenges and demands depending on their leadership level. For each Leadership Capability the 
behaviours reflect how each capability can be observed at different leadership levels in the University. 
 

 
INHERENT REQUIREMENTS 

 
This Position Description outlines the major accountabilities/responsibilities and the selection criteria  
against which you will be assessed as suitable for the position. As such there will be specific job 
requirements that we refer to as Inherent Requirements. Inherent Requirements refer to your ability 
to: 

• Perform the essential duties and functional requirements of the job; 
• Meet the productivity and quality requirements of the position; 
• Work effectively in the team or other type of work organisation concerned; and 
• Do the job without undue risk to your own or others health, safety and welfare at work. 
 

If you have any injuries, illness, disorder, impairment, condition or incapacity that may affect your 
ability to perform the inherent requirements of the position, we encourage you to discuss this with 
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the University to assist in the process of identifying reasonable adjustments to enable you to perform 
the duties of the position. 

 
 

ESSENTIAL CRITERIA 

 Expertise:  Completed a doctoral qualification in Pharmacy.  

• Registration: Registered with the Australian Health Practitioner Regulation Agency as a 
Pharmacist, and demonstrable contemporary knowledge of the Australian Health System. 

• High-Quality Research: Demonstrated record of publication in high-quality journals including 
evidence of international and national research collaborations and/or partnerships and where 
relevant, demonstrated impact of research on policy, practice and/or commercialisation. 

• Funding Success: Demonstrated recent capacity for research funding success; contributing as a 
chief investigator. 

• Supervision: Skills in active and effective supervision of honours, masters and or PhD student 
research projects with timely completions. 

• Quality Teaching: Demonstrate recent ability to achieve teaching quality as indicated by internal 
and external surveys and ability to improve or innovate teaching in response to feedback. 

• Leadership in Learning and Teaching: Demonstrated recent leadership in learning and teaching 
activities such as program convening and/or course coordination, having a central role in course and 
curriculum development and peer mentoring.  

• Engagement: Demonstrated outstanding performance in a range of higher-level internal duties, 
providing a strong contribution to external activities.  

     
HIGHLY DESIRABLE CRITERIA 

 Research area is aligned with one of the School Research Themes; Cancer, Immunology, Nutrition, 
Exercise and Cardiovascular Disease, Neuroscience, Reproductive Science, Pharmacy and 
Pharmaceutical Sciences. 

 
 

PD Last reviewed: October 2022 
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